CHAPTER  IX

SATYAGRAHA AS CORPORATE ACTION

THE  TECHNIQUE

Occasional group conflicts are inevitable. These should be
settled by collective non-violent resistance. But though satya-
graha can flourish in all places and at all times, even in a
violent atmosphere, non-violent direct action cannot. To quote
Gandhiji, "civil disobedience is not the law of life; satyagraha
is. Satyagraha therefore never ceases; civil disobedience can
cease and ought to when there is no occasion for it."1 For the
launching and continuance of non-violent direct action external
and internal conditions, i.e., the condition of the enemy and the
satyagrahi must be favourable.

The non-violent direct action is no ordinary war of blood
and fire, thunder and devastation. It is a moral war in which
the usual process of fighting is reversed and the whole conflict
elevated to a higher plane. Its object being conversion and not
coercion, service and reformation and not defeat and destruc-
tion of the enemy, it should not be applied against an enemy in
difficulty, specially when that difficulty is a matter of life and
death with him. In the words of Gandhiji ". . .we should not
embarrass an opponent who is in difficulty and make his
difficulty our opportunity."1

The reason for this emphasis on non-embarrassment is that
taking advantage of the adversary's difficulty irritates him and
makes him unsympathetic and revengeful. He feels that non-
violence is merely a cloak and dissembling intended to harm
him and his conversion becomes difficult. Emphasis on
embarrassment makes the movement one of passive resistance.2

Gaudhiji also believes that the satyagrahi should do no-
thing that may brutalize the enemy and harden his moral
sense.3 This does not mean that civil disobedience should be
suspended merely because the opponent's repression is

1H., Jan. 6, 1940, p. 404.

2 Conversations, p. 93.

3 See pp. 143-44 supra.
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